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Note:-attempt all questions.

Quel.

Que2.

Que3.

Qued.

Queb.

Queb.

Que7.

Describe Human resource management and explain its nature and importance?
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Explain Human Resource planning? What are the various factors affecting Human
resource planning.
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What is training? Differentiate it from development. Explain the need and basic
Purpose of tanning.
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Write short notes:-
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(i) Job - o fageiyor
(ii)  Job specification- & fafad=r

Describe in detail various tools used in selection process.
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What are the limitations and ethical aspect of performance appraisal? Explain.
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Discuss the term wages and salary. Explain the method of wage payment.
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Que8. Explain the principles of job evaluation.
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Que9. What are the element of an effective grievance redressal system? Why it is necessary.
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Quel0. Write short notes on :-
wféra fewoft ferfRag—

(i)  Leadership —aq«
(i)  Work stress — &1 a-r@



